
Ranchi, Jharkhand 2022 to Vadatal Dham, Gujarat 2025 
We gathered in Ranchi, the capital of Jharkhand and the land of the great freedom fighter Birsa 

Munda, from 25th to 28th August 2022, successfully conduct the sixth national conference of our 
organization NFTE BSNL. The comrades from Ranchi and all of Jharkhand left no stone untouched in 
making the conference a success with great enthusiasm and dedication. 

At this conference, the then CMD of BSNL, Shri P.K. Purwar, was also present. He addressed 
a large gathering of employees there and motivated them to contribute to the progress of BSNL. 
Employees representatives raised some important issues with him, but he deferred their resolution, 
citing BSNL's poor financial condition. He urged the employees to contribute diligently to the company's 
services to accelerate economic growth and assured them that their pending demands would be 
considered once this was achieved. 

The President and General Secretary of the organization presented several pressing issues of the 
employees before the honorable CMD, with the primary demand being salary revision effective from 
1st January 2017. Additionally, attention was drawn to the conduct of promotion-related examinations. 
The General Secretary questioned why promotion exams were not being held in all circles. He pointed 
out that under the guise of cadre restructuring and manpower readjustment, all vacancies prior to 
1st November 2021 had been abolished by the management. As a result, promotion exams were not 
being conducted in nearly half of the circles for any cadre. 

The General Secretary requested that a new mechanism be devised to address this situation and 
proposed implementing a 'matching saving' system on behalf of the organization. Under this system, 
he suggested that if a circle had no vacancies in the JTO cadre, exams should be conducted for all 
JE cadre employees in that circle. Employees who passed the exam would be sent for training in the 
JTO cadre as per the prescribed criteria. The vacancies created in the JE cadre after such promotions 
would then be abolished. Implementing this system would reduce the financial burden on the company 
and prevent any increase in the number of employees fixed in 2021. This formula could also be 
adopted for promotions in the JTO and other cadres. 

Similarly, the 'Time-Bound Economic Upgradation' scheme, in place since 2008, has lost its 
relevance. No non-executive employee is benefiting from this scheme. Raising this issue, the General 
Secretary urged that work be done towards implementing a new 'Time-Bound Economic Upgradation' 
scheme for non-executive employees. He also demanded that, like executive officers, non-executive 
employees be given a 'Time-Bound Economic Upgradation' scheme after every five years. 

Drawing the CMD's attention to salary revision, it was pointed out that there had been significant 
delays in convening meetings, demoralizing the employees. The organization also demanded the 
removal of the indefinite ban on compassionate appointments for the dependents of deceased 
employees imposed since March 2022. Additionally, several other issues were brought to the notice 
of the honorable CMD. 

Shri P.K. Purwar, the former CMD, completed his tenure on 14th July 2024, and Shri. A Robert Ravi 
was appointed as the new CMD in the BSNL Board. Since his appointment, all the aforementioned 
issues have been repeatedly brought to the notice of the honorable Director (HR) and other concerned 
officials through letters and meetings, but the problems remain unresolved. Under the new CMD's 
tenure, sports and cultural programs have also been indefinitely suspended. This has disappointed 
young employees who experts in sports and have been representing BSNL at the national level in 
sports and cultural activities. Overall, it can be seen that BSNL management is entirely indifferent to 
the employees' issues. After listening to the employees, they are being placated with false assurances 
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and delays. The legal rights of workers' organizations are also being ignored. When workers' 
organizations protest against unresolved issues, they are threatened with harsh actions. 

It appears that the management's indifference towards non-executive employees and their 
policy of ignoring legitimate issues have been secretly ensured. This is not to say that employees 
organizations have been silent since the August 2022 national conference. Several agitational 
actions have been taken during this period. Last year, from 14th to 16th February 2024, NFTE 
members observed an 'Attention Attraction Week' by demonstrating daily during lunch breaks. 
They wrote postcards to the Prime Minister, requesting exemptions from DoT directives hindering 
salary revision. 

The condition of employees in the company is deteriorating day by day. BSNL employees are 
compelled to work under duress and are deprived of natural justice. Due to the VRS implemented 
from 31st July 2020, nearly half of the employees have left the company. New employees appointed 
thereafter, posted in remote locations, are not getting transfers to their hometowns under the 
company's rules (Rule 8 and Rule 9). There are instances where employees with elderly and ailing 
parents are not being granted transfers for their care. Even the rules framed by the Government 
of India are being blatantly disregarded. The Government of India's rule states that if husband 
and wife are working in different locations, the wife should be posted at the same place upon her 
request. However, BSNL has diluted this provision as well. It seems BSNL employees are not 
entitled to assistance based on humanitarian grounds. 

On one hand, as per the central government's claims, nearly three lakh crore rupees have been 
allocated from the government treasury for BSNL's revival. On the other hand, the government has 
not transferred the assets of the Department of Telecom Operations and Department of Telecom 
Services to BSNL as per the agreement with workers' organizations on 8th September 2000. 
Now, the Telecom Secretary of the Government of India has asked all state governments to come 
forward to purchase these assets if they wish. It seems the government will recover the funds 
given for BSNL's revival by selling its assets. 

Since 2022, it has been repeatedly claimed that 4G spectrum-based services would soon be 
launched nationwide for BSNL consumers. Now, in 2025, 4G spectrum-based services have been 
launched, but their quality still falls short of standard. This work has been outsourced to private 
companies, which face a severe shortage of trained personnel. BSNL was far ahead in FTTH 
services, but maintenance through private entities is also being affected. BSNL employees are 
contributing beyond expectations in maintaining transmission, BTS, and FTTH services, but the 
credit goes to private contractors rather than the employees. 

The issue of salary revision effective from 1st January 2017 has also been kept tangled by the 
management. Due to persistent struggles and efforts by all executive and employee organizations, 
DoT issued directives in 2018 to form a committee for determining salaries for non-executive 
employees. The committee's recommendations were to be sent to DoT through the BSNL Board. 
The Salary Settlement Committee was formed, and all pay scales were finalized, but due to the 
management's obstinacy, it has been held back. 

Due to the COVID-19 pandemic, a nationwide lockdown was in place from March 2020 to 
October 2021. During this period, BSNL employees struggled to receive their salaries on time. 
In October 2021, all executive and employee organization General secretaries held a meeting 
and decided to launch an agitation. Consequently, the then CMD called a meeting of all General 
Secretaries. After three consecutive meetings, the then CMD, Shri P.K. Purwar, agreed that 



salaries would be paid on time from January 2022, and salaries are now being paid on time. In this 
meeting, the leadership of executive employees requested the reconvening of the Salary Revision 
Committee meetings. The Salary Revision Committee was reconstituted, and its meetings began 
in February 2022, facing several hurdles. 

Several times, when agitation notices were issued to convene the committee's meetings, the 
management provided the employee side with a list of 12 pay scales for non-executive employees. 
The employee side stated in that meeting that if these pay scales did not lead to stagnation until 
2026, they would accept them. The management allowed the employee side to review the pay 
scales properly. Subsequently, the employee side pointed out several instances of stagnation in 
many pay scales, but due to the committee chairman's obstinacy, their concerns were ignored. 

After a change in the chairmanship of the Salary Revision Committee, the official side assured 
the removal of stagnation. Informal meetings continued in February and March for review. Finally, 
in the Salary Revision Committee meeting on 30th June 2025, the employee side demanded a 
slight increase in the maximum limits of pay scales 3, 8, 9, and 10 and minor increases in the 
minimum and maximum amounts of pay scale 9. The management agreed and stated that the final 
documents would be prepared, and the Salary Revision Committee meeting would be convened 
on 14th July for signatures from both sides. However, no notice could be issued for the 14th July 
2025 meeting. Upon inquiry, it was revealed that all documents had been sent for the CMD's 
approval on 10th July 2025 and would be signed only after his permission. 

On 6th August 2025, all General Secretaries met the honorable CMD at 7 PM. In this meeting, 
discussions began on the anti-employee activities of the Chief General Manager of Tamil Nadu 
Chennai, the new attendance system via mobile app, and salary revision. The CMD directed 
the Director (HR) to take immediate action on all points. On the question of salary revision, 
he expressed ignorance and instructed the Director to resolve it quickly. Leaders of executive 
employee organizations requested that executive employees be exempted from the mobile app 
attendance system. 

Given the above circumstances, it is clear that since the national conference held in Ranchi 
in August 2022, there has been no positive change in BSNL's situation. As far as employees, 
especially non-executive employees, are concerned, their condition has gone from bad to worse. 
It can be seen that ordinary employees are bearing the brunt of this dire situation. 

Now, the BSNL management, under the honorable CMD, is set to launch 'Freedom SIM' on the 
auspicious occasion of Independence Day 2025. These SIMs will be provided to consumers for one 
rupee. The honorable CMD has appealed to all employee organizations to promote this 'Freedom 
SIM' among consumers, as its features are very attractive. On behalf of our organization, we will 
make every possible effort to make this scheme successful. We have previously made every effort 
to ensure the success of many company schemes. In the last two quarters of the 2024-25 financial 
year, the company earned profits of 262 crore and 280 crore rupees respectively, but the salary 
revision issue remains unresolved. 

Now, from 23rd to 26th August 2025, we will gather at the national conference in Vadatal 
Dham, Gujarat, to deliberate deeply and decide the future course of action accordingly. We hope 
the seventh national conference will provide a solid roadmap for non-executive employees to 
navigate these challenging times. We have full confidence in all delegate comrades attending the 
seventh national conference for its success.



jkaph >kj[kaM 2022 ls oM+rky èkke xqtjkr 2025
ge vius laxBu ,u-,Q-Vh-bZ- ch-,l-,u-,y- ds NBs jk"Vªh; lEesyu ds fy, >kj[kaM jkT; dh jktèkkuh vkSj egku Lora=rk 

lsukuh fcjlk eqaMk dh deZHkwfe jkaph esa 28 vxLr ls 30 vxLr 2022 rd ,df=r gksdj viuk jk"Vªh; lEesyu laiUu fd, 
FksA jkaph vkSj leLr >kj[kaM ds lkfFk;ksa us cgqr mRlkg vkSj yxu ds lkFk lEesyu dks lQy cukus esa dksbZ deh ugha NksM+h FkhA

bl lEesyu esa ch,l,u,y ds rRdkyhu lh-,e-Mh- Jh ih-ds- iqjokj th Hkh mifLFkr FksA mUgksaus ogk¡ ekStwn deZpkfj;ksa ds 
,d cM+s lewg dks lacksfèkr fd;k vkSj mUgsa ch,l,u,y dh mUufr esa ;ksxnku nsus ds fy, çsfjr fd;kA deZpkfj;ksa ds çfrfufèk;ksa us 
muds lkeus dqN egRoiw.kZ leL;k,¡ j[kha] ysfdu mUgksaus ;g dgdj mudk lekèkku Vky fn;k fd ch,l,u,y dh vkfFkZd fLFkfr 
vHkh Bhd ugha gSA mUgksaus deZpkfj;ksa ls daiuh dh lsokvksa esa fu"BkiwoZd ;ksxnku nsdj vkfFkZd fodkl dh xfr dks c<+kus dk vkxzg 
fd;k vkSj vk'oklu fn;k fd ,slk gksus ij mudh yafcr ekaxksa ij fopkj fd;k tk,xkA

laxBu ds vè;{k vkSj egklfpo us ekuuh; lh,eMh ds le{k deZpkfj;ksa dh dbZ Toyar leL;k,¡ j[kh Fkha] ftuesa 1 tuojh 
2017 ls osru la'kksfèkr djus dh ekax çeq[k FkhA blds vfrfjä] inksUufr ls lacafèkr ijh{kkvksa ds vk;kstu ij Hkh lh-,e-Mh- 
egksn; dk è;ku vkdf"kZr fd;k x;k FkkA laxBu ds egklfpo us ;g loky mBk;k fd lHkh ifjeaMyksa esa inksUufr dh ijh{kk,¡ D;ksa 
ugha vk;ksftr dh tk jgh gSaA mUgksaus crk;k fd laoxksaZ ds iquxZBu vkSj ekuo 'kfä ds iqu% lek;kstu ds uke ij 1 uoacj 2021 
ls igys dh lHkh fjfä;ksa dks çcaèku }kjk lekIr dj fn;k x;k gSA bl fLFkfr esa] yxHkx vkèks ifjeaMyksa esa fdlh Hkh laoxZ esa 
inksUufr ds fy, ijh{kk,¡ vk;ksftr ugha dh tk jgh gSaA

egklfpo us fuosnu fd;k fd bl fLFkfr ls fuiVus ds fy, ,d ubZ O;oLFkk [kkstuh gksxh vkSj mUgksaus vius laxBu dh vksj 
ls ^eSfpax lsfoax^ dh ,d O;oLFkk ykxw djus dk vuqjksèk fd;kA bl O;oLFkk ds rgr] mUgksaus lq>ko fn;k fd ;fn fdlh ifjeaMy 
esa tsMVhvks laoxZ esa fjfä;k¡ ugha gSa] rks ml ifjeaMy ds lHkh tsbZ laoxZ ds deZpkfj;ksa ds fy, ijh{kk vk;ksftr dh tk,A ijh{kk esa 
mÙkh.kZ gksus okys deZpkfj;ksa dks fuèkkZfjr ekinaMksa ds vuqlkj tsMVhvks laoxZ esa çf'k{k.k ds fy, Hkstk tk,A bl çdkj inksUufr nsus 
ds ckn tsbZ laoxZ esa tks fjfä;k¡ iSnk gksaxh] mUgsa lekIr dj fn;k tk,A bl O;oLFkk dks ykxw djus ls daiuh ij vkfFkZd cks> Hkh 
de iM+sxk vkSj 2021 esa fuèkkZfjr deZpkfj;ksa dh la[;k esa o`f¼ Hkh ugha gksxhA bl QkWewZys dks tsMVhvks vkfn laoxksaZ esa inksUufr 
ds fy, Hkh viuk;k tk ldrk gSA

blh çdkj] ^le;&c¼ vkfFkZd mUu;u^ dh O;oLFkk] tks 2010 ls ykxw gS] viuh çklafxdrk [kks pqdh gSA fdlh Hkh 
ukWu&,XthD;wfVo deZpkjh dks bl O;oLFkk dk ykHk ugha fey jgk gSA egklfpo us bl loky dks mBkrs gq, dgk fd ukWu&,XthD;wfVo 
deZpkfj;ksa ds fy, ,d ubZ ^le;&c¼ vkfFkZd mUu;u^ dh O;oLFkk ykxw djus dh fn'kk esa dke fd;k tk,A mUgksaus ;g Hkh ekax 
dh fd ,XthD;wfVo vfèkdkfj;ksa dh rjg gh ukWu&,XthD;wfVo deZpkfj;ksa dks Hkh gj 5 lky ij ,d 'le;&c¼ vkfFkZd mUu;u' 
dh O;oLFkk nh tk,A

osru iqujh{k.k dh vksj lh-,e-Mh- dk è;ku vkdf"kZr djrs gq, ;g crk;k x;k fd bldh cSBdsa cqykus esa cgqr nsjh gks jgh gS] 
ftlls deZpkjh grksRlkfgr gks jgs gSaA laxBu us ekpZ 2022 ls e`rd deZpkfj;ksa ds vkfJrksa dks vuqdaik ds vkèkkj ij nh tkus 
okyh ukSdjh ij yxk, x, vfuf'prdkyhu çfrcaèk dks gVkus dh ekax Hkh j[kh FkhA blds vfrfjä] vusd vU; leL;kvksa ds çfr 
Hkh lh-,e-Mh- egksn; dk è;ku vkdf"kZr fd;k x;k FkkA

Jh ih-ds- iqjokj] tks iwoZ lh,eMh Fks] dk dk;Zdky 14 tqykbZ 2024 dks lekIr gks x;k] vkSj Jh oh- jkWcVZ jfo dks 
ch,l,u,y cksMZ esa u, lh,eMh ds :i esa fu;qä fd;k x;kA mudh fu;qfä ds rqjar ckn ls] Åij of.kZr lHkh leL;kvksa dks 
ekuuh; funs'kd (ekuo lalkèku) vkSj vU; lacafèkr vfèkdkfj;ksa dks i=ksa vkSj lk{kkRdkj ds ekè;e ls ckj&ckj crk;k x;k] 
ysfdu lHkh leL;k,¡ tl dh rl cuh gqbZ gSaA u, lh-,e-Mh- egksn; ds dk;Zdky esa [ksy ,oa lkaLd`frd dk;ZØeksa dks Hkh vfuf'pr 
dky ds fy, can dj fn;k x;k gSA blls mu ;qok deZpkfj;ksa dks fujk'kk gqbZ gS tks [ksydwn esa fuiq.k gSa vkSj vf[ky Hkkjrh; Lrj 
ij [ksy ,oa lkaLd`frd xfrfofèk;ksa esa Hkkx ysdj ch,l,u,y dh igpku cukrs jgs gSaA dqy feykdj] ;g dgk tk ldrk gS fd 
ch,l,u,y çcaèku deZpkfj;ksa dh leL;kvksa ds çfr iwjh rjg ls mnklhu gSA deZpkfj;ksa dh ckr lquus ds ckn mUgsa >wBs vk'oklu 
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nsdj VkyeVksy fd;k tk jgk gSA Jfed laxBuksa dks feys dkuwuh vfèkdkjksa dh Hkh vuns[kh dh tk jgh gSA tc Jfed laxBu 
leL;kvksa ds lekèkku u gksus ij fojksèk djrs gSa] rks mUgsa dBksj dkjZokbZ dh èkedh nh tkrh gSA

,slk çrhr gksrk gS fd ukWu&,XthD;wfVo deZpkfj;ksa ds çfr çcaèku dh mnklhurk vkSj mudh tk;t leL;kvksa dks 
utjvankt djus dh uhfr xksiuh; :i ls lqfuf'pr dj yh xbZ gSA ,slk ugha gS fd vxLr 2022 ds jk"Vªh; lEesyu ds 
ckn ls deZpkjh laxBuksa us vkokt mBkus esa deh dh gSA bl nkSjku dbZ vkanksyukRed dkjZokbZ;k¡ dh xbZ gSaA fiNys lky] 14 
Qjojh ls 16 Qjojh 2024 rd] ,u-,Q-Vh-bZ- ds lnL;ksa us ^è;ku vkd"kZ.k lIrkg^ eukrs gq, çfrfnu Hkkstu vodk'k 
ds le; çn'kZu fd;kA mUgksaus çèkkuea=h dks iksLVdkMZ fy[kdj osru la'kksèku esa vkM+s vk jgs Mh-vks-Vh- (MhvksVh) ds funsZ'kksa 
esa NwV nsus dk vuqjksèk fd;kA

daiuh esa deZpkfj;ksa dh fLFkfr fnu&c&fnu n;uh; gksrh tk jgh gSA ch,l,u,y ds deZpkjh etcwjh esa dke djus 
dks foo'k gSa vkSj çkd`frd U;k; ls Hkh oafpr gSaA 31 tqykbZ 2020 ls ykxw oh-vkj-,l- (ohvkj,k) ds dkj.k yxHkx vkèks 
deZpkjh daiuh ls ckgj gks x, gSaA mlds ckn fu;qä gq, u, deZpkfj;ksa dks] tks nwj&njkt ds LFkkuksa ij inLFkkfir gSa] daiuh 
ds cuk, fu;eksa (:y 8 vkSj :y 9) ds rgr vius iSr`d LFkku ij LFkkukarj.k ugha fey ik jgk gSA ,sls Hkh mnkgj.k gSa fd 
ftu deZpkfj;ksa ds ekrk&firk cgqr o`¼ vkSj chekj gSa] mUgsa mudh ns[kHkky ds fy, Hkh LFkkukarj.k ugha fey jgk gSA Hkkjr 
ljdkj }kjk cuk, x, fu;eksa dh Hkh iwjh rjg ls vogsyuk dh tk jgh gSA Hkkjr ljdkj dk fu;e gS fd vxj ifr vkSj 
iRuh nks vyx&vyx LFkkuksa ij dke dj jgs gSa] rks iRuh ds vkosnu ij mUgsa ,d gh txg inLFkkfir fd;k tk,A ysfdu 
ch,l,u,y us bl O;oLFkk dks Hkh <hyk dj fn;k gSA ,slk yxrk gS fd ch,l,u,y ds deZpkjh ekuoh; laosnuk ds vkèkkj 
ij lgk;rk ikus ds gdnkj ugha gSaA

,d rjQ] dsaæ ljdkj ds nkoksa ds vuqlkj ch,l,u,y ds iqu#¼kj ds fy, ljdkjh dks"k ls yxHkx rhu yk[k djksM+ 
#i;s fn, tk pqds gSaA nwljh rjQ] ljdkj us 8 flracj 2000 dks Jfed laxBuksa ds lkFk gq, le>kSrs ds vuqlkj fMikVZesaV 
vkWQ VsyhdkWe vkWijs'ku vkSj fMikVZesaV vkWQ VsyhdkWe lfoZlst dh ifjlaifÙk;ksa dks ch,l,u,y daiuh dks gLrkarfjr ugha 
fd;kA vc] Hkkjr ljdkj ds nwjlapkj lfpo us lHkh jkT; ljdkjksa ls mu ifjlaifÙk;ksa dks [kjhnus ds fy, vkxs vkus dks dgk 
gS] ;fn os pkgsa rksA ,slk yxrk gS fd Hkkjr ljdkj us ch,l,u,y dks tks èku iqu#RFkku ds uke ij fn;k gS] mldh olwyh 
bldh ifjlaifÙk;ksa dh fcØh djds dj ysxhA

o"kZ 2022 ls yxkrkj ;g dgk tkrk jgk gS fd 4th LisDVªe vkèkkfjr lsok tYn gh jk"Vªh; Lrj ij ch,l,u,y ds 
miHkksäkvksa ds fy, 'kq: dj nh tk,xhA vc tkdj] 2025 esa 4th LisDVªe vkèkkfjr lsok 'kq: dh tk ldh gS] ysfdu 
vHkh Hkh bldh xq.koÙkk ekudksa ij [kjh ugha mrj jgh gSA bl dke dks futh daifu;ksa dks fn;k x;k gS] ftuds ikl çf'kf{kr 
dfeZ;ksa dh Hkkjh deh gSA ,Q-Vh-Vh-,p- (,QVhVh,p) lsok esa ch,l,u,y dkQh vkxs py jgh Fkh] ysfdu futh laLFkkvksa ds 
ekè;e ls bldk j[kj[kko Hkh çHkkfor gks jgk gSA ch,l,u,y ds deZpkjh gh Vªkalfe'ku] ch-Vh-,l- (chVh,l) vkSj ,Q-Vh-Vh-
,p- (,QVhVh,p) lsokvksa ds j[kj[kko esa mEehn ls c<+dj ;ksxnku ns jgs gSa] ysfdu bldk Js; deZpkfj;ksa dks ugha fn;k tkrk] 
cfYd futh Bsdsnkjksa dh miyfCèk crkbZ tkrh gSA

1 tuojh 2017 ls ykxw gksus okys osru iqujh{k.k ds eqís dks Hkh çcaèku us my>kdj j[kk gSA lHkh dk;Zdkjh vkSj 
deZpkjh laxBuksa ds yxkrkj la?k"kZ vkSj ç;klksa ds ifj.kkeLo:i] Mh-vks-Vh- (MhvksVh) us 2018 esa ukWu&,XthD;wfVo 
deZpkfj;ksa ds fy, osru fuèkkZj.k djus gsrq lfefr xfBr djus ds funsZ'k tkjh fd,A lfefr dh vuq'kalk dks ch,l,u,y 
cksMZ ds ekè;e ls Mh-vks-Vh- (MhvksVh) dks Hkstus dk funsZ'k Hkh tkjh fd;k x;kA osru le>kSrk lfefr xfBr dh xbZ vkSj lHkh 
osrueku r; Hkh dj fy, x,] ysfdu çcaèku dh gBèkfeZrk ds dkj.k mls jksd dj j[kk x;k gSA

dksfoM&19 egkekjh ds dkj.k ekpZ 2020 ls vDVwcj 2021 rd iwjs ns'k esa ykWdMkmu jgkA bl nkSjku ch,l,u,y 
deZpkfj;ksa dks le; ij osru feyuk Hkh eqf'dy gks x;k FkkA vDVwcj 2021 esa] lHkh vfèkdkjh vkSj deZpkjh laxBuksa ds 



egklfpoksa us cSBd djds vkanksyu djus dk fu.kZ; fy;kA ifj.kkeLo:i] rRdkyhu lh-,e-Mh- us lHkh laxBuksa ds egklfpoksa 
dh cSBd cqykbZA yxkrkj rhu cSBdksa ds ckn] rRdkyhu lh-,e-Mh- Jh ih-ds- iqjokj us Lohdkj fd;k fd tuojh 2022 ls 
lHkh dks le; ij osru dk Hkqxrku fd;k tk,xk] vkSj vc osru dk Hkqxrku lgh le; ij fd;k tk jgk gSA bl cSBd esa] 
vdk;Zikyd ds usr`Ro us osru iqujh{k.k lfefr dh cSBdsa fQj ls 'kq: djus dk vuqjksèk fd;kA osru iqujh{k.k lfefr dks fQj 
ls xfBr fd;k x;k vkSj Qjojh 2022 ls bldh cSBdsa 'kq: gqbZa] ftlesa dbZ ckj ckèkk,¡ vkbZaA

dbZ ckj lfefr dh cSBd cqykus ds fy, vkanksyu dh uksfVl tkjh djus ij çcaèku i{k us ukWu&,XthD;wfVo deZpkfj;ksa 
ds 12 osruekuksa dh ,d lwph deZpkjh i{k dks nhA deZpkjh i{k us ml cSBd esa dgk fd vxj bu osruekuksa esa 2026 rd 
dksbZ xfrjksèk (stagnation) ugha vkrk gS] rks gesa ;g eatwj gSA çcaèku i{k us deZpkjh i{k dks osruekuksa dh lgh <ax ls leh{kk 
djus dk volj fn;kA blds ckn] deZpkjh i{k us dbZ osruekuksa esa xfrjksèk ds dbZ mnkgj.k fn,] ysfdu lfefr ds vè;{k 
dh gBèkfeZrk ds dkj.k deZpkjh i{k dh ckrksa dks vulquk fd;k tkrk jgkA

osru iqujh{k.k lfefr ds vè;{k ds in esa cnyko ds ckn] vfèkdkjh i{k us xfrjksèk nwj djus dk vk'oklu fn;kA Qjojh 
vkSj ekpZ ds eghuksa esa bldh vukSipkfjd cSBdksa esa leh{kk pyrh jghA vkf[kjdkj] 30 twu 2025 dks osru iqujh{k.k lfefr 
dh cSBd esa] deZpkjh i{k us osrueku 3] 8] 9 vkSj 10 dh vfèkdre lhek esa FkksM+h c<+ksrjh vkSj osrueku 9 dh U;wure vkSj 
vfèkdre jkf'k esa FkksM+h&FkksM+h c<+ksrjh dh ekax dhA çcaèku i{k us bls ekurs gq, dgk fd vc iw.kZ nLrkost rS;kj djds osru 
iqujh{k.k lfefr dh cSBd 14 tqykbZ dks cqykbZ tk,xh vkSj nksuksa i{kksa ds gLrk{kj gks tk,¡xsA ysfdu 14 tqykbZ 2025 dh 
cSBd ds fy, dksbZ vfèklwpuk tkjh ugha dh tk ldhA irk djus ij ;g crk;k x;k fd lHkh nLrkost lh-,e-Mh- dh Lohd`fr 
ds fy, 10 tqykbZ 2025 dks gh Hkst fn, x, gSa vkSj mudh vuqefr ds ckn gLrk{kj djk, tk,¡xsA

6 vxLr 2025 dks ge lHkh egklfpoksa us 'kke 7 cts ekuuh; lh-,e-Mh- ls eqykdkr dhA bl cSBd esa rfeyukMq 
psUubZ ds eq[; egkçcaèkd dh deZpkjh fojksèkh xfrfofèk;ksa] eksckby ,si }kjk ubZ mifLFkfr O;oLFkk vkSj osru iqujh{k.k ds 
fo"k; esa ckrphr 'kq: dh xbZA lh-,e-Mh- us lHkh fcanqvksa ij funs'kd (dkfeZd) dks rqjar dkjZokbZ djus dk funsZ'k fn;kA osru 
iqujh{k.k ds loky ij mUgksaus vufHkKrk trkbZ vkSj funs'kd egksn; ls bls tYn fuiVkus dk funsZ'k fn;kA vdk;Zikyd ds 
laxBu ds usrkvksa us eksckby ,si ls mifLFkfr ls vdk;Zikyd deZpkfj;ksa dks vyx j[kus dk vkxzg fd;kA

mi;qZä fLFkfr;ksa dks ns[kus ls ;g Li"V gS fd vxLr 2022 esa jkaph esa laiUu gq, jk"Vªh; lEesyu ds le; ch,l,u,y 
daiuh dh tks fLFkfr Fkh] mlesa dksbZ ldkjkRed cnyko ugha fn[k jgk gSA tgk¡ rd deZpkfj;ksa] fo'ks"kdj ukWu&,XthD;wfVo 
deZpkfj;ksa dk loky gS] mudh fLFkfr cn ls cnrj gks xbZ gSA dgk tk, rks vke deZpkjh cqjh fLFkfr dk na'k >sy jgs gSaA

vc ch,l,u,y çcaèku dh vksj ls ekuuh; lh-,e-Mh- Lora=rk fnol 2025 ds ikou volj ij ^ÝhMe fle^ tkjh 
djus tk jgs gSaA ;s fle miHkksäkvksa dks ,d #i;s esa fn, tk,¡xsA lh-,e-Mh- egksn; us lHkh deZpkjh laxBuksa ls vihy dh gS 
fd os bl ^ÝhMe fle^ dk miHkksäkvksa ds chp çpkj djsa] D;ksafd bldh lqfoèkk,¡ cgqr vkd"kZd gSaA ge vius laxBu dh rjQ 
ls bl ;kstuk dks lQy cukus ds fy, gj laHko ç;kl djsaxsA geus igys Hkh daiuh dh dbZ ;kstukvksa dks lQy cukus esa gj 
laHko ç;kl fd, gSaA 2024&25 foÙkh; o"kZ dh vafre nks frekfg;ksa esa daiuh us Øe'k% 262 djksM+ vkSj 280 djksM+ #i;s 
dk ykHk vftZr fd;k gS] ysfdu osru iqujh{k.k dk ekeyk vHkh Hkh my>k gqvk gSA

vc ge 23 vxLr ls 26 vxLr 2025 rd oM+rky] xqtjkr esa gksus okys jk"Vªh; egklEesyu esa ,df=r gksdj bl 
ckr ij xgu fopkj&foe'kZ djrs gq, vkxs dh fn'kk r; djsaxs vkSj mlds vuqlkj dk;Z djsaxsA vk'kk gS fd lkrok¡ jk"Vªh; 
lEesyu ukWu&,XthD;wfVo deZpkfj;ksa ds fy, ,d ,slh Bksl fn'kk&funsZ'k tkjh djsxk tks gesa bl fo"ke ifjfLFkfr ls fudyus 
dk ekxZ fn[kk,xkA ge lkrosa jk"Vªh; lEesyu esa 'kkfey gksus okys lHkh çfrfufèk lkfFk;ksa ls lEesyu dh lQyrk dh iwjh 
vk'kk j[krs gSaA


